EEOC v. Lockheed Martin Corporation by Titus, Judge Roger W.
Cornell University ILR School 
DigitalCommons@ILR 
Consent Decrees Labor and Employment Law Program 
3-3-2008 
EEOC v. Lockheed Martin Corporation 
Judge Roger W. Titus 
Follow this and additional works at: https://digitalcommons.ilr.cornell.edu/condec 
Thank you for downloading this resource, provided by the ILR School's Labor and Employment 
Law Program. Please help support our student research fellowship program with a gift to the 
Legal Repositories! 
This Article is brought to you for free and open access by the Labor and Employment Law Program at 
DigitalCommons@ILR. It has been accepted for inclusion in Consent Decrees by an authorized administrator of 
DigitalCommons@ILR. For more information, please contact catherwood-dig@cornell.edu. 
If you have a disability and are having trouble accessing information on this website or need materials in an 
alternate format, contact web-accessibility@cornell.edu for assistance. 
EEOC v. Lockheed Martin Corporation 
Keywords 
EEOC, Lockeed Martin Corporation, 05-CV-00287-RWT, Age, Compensation, Retaliation, Manufacturing, 
Employment Law, Title VII 
This article is available at DigitalCommons@ILR: https://digitalcommons.ilr.cornell.edu/condec/189 
Multiple files are bound together in this PDF Package.
Adobe recommends using Adobe Reader or Adobe Acrobat version 8 or later to work with 
documents contained within a PDF Package. By updating to the latest version, you’ll enjoy 
the following benefits:  
•  Efficient, integrated PDF viewing 
•  Easy printing 
•  Quick searches 
Don’t have the latest version of Adobe Reader?  
Click here to download the latest version of Adobe Reader
If you already have Adobe Reader 8, 
click a file in this PDF Package to view it.
